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The gender pay gap or gender wage gap is the average difference between the remuneration for men and women who are working. Women are generally considered to be paid less than men. There are two distinct numbers regarding the pay gap: non-adjusted versus adjusted pay gap. The latter typically takes into account differences in hours worked, occupations chosen, education and job experience. 

Reports show that among full time employees the gender pay gap in April 2021 was 7.9%, continuing the downward trend; this was 7.0% in April 2020 and 9.0% in April 2019. There remains a large difference in gender pay gap between employees aged 40 years and over and those aged below 40 years.

Compared with lower-paid employees, higher earners experience a much larger difference in hourly pay between the sexes.

6 simple ways to increase gender balance in your company
· Be gender neutral.
· Accelerate talent - learn how to identify talent early.
· Be flexible – focus on staff retention.
· Stop using the word “Women” and other gendered terms.
· Re-accelerate careers - focus on re-accelerating careers that might have been momentarily paused.
· Change the end game – the best career decade for employees is often their 50s.

Dams Furniture Ltd. believes in the fair treatment and reward of all staff. We pay depending on the role and not based on gender. We endeavour to work with suppliers who believe the same. Please confirm whether you are working to reduce any disparity in pay for women.


I hereby declare that we are actively working to reduce the gender pay and bonus gap in our company.

Signature:				Position in Company:	
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