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1.0 Policy 
Dams Furniture Limited (including Dams Holdings) cares about our people and communiAes. As a 
responsible employer, we recognise both our statutory duAes and moral responsibiliAes to ensure all 
employees either direct or through our supply chain are protected in line with the Modern Slavery Act 
2015. 

Modern slavery encompasses slavery, forced and compulsory labour and human trafficking, whereby 
individuals are deprived of their freedom and are exploited for commercial or personal gain (as defined 
in the Modern Slavery Act 2015).  

Dams has a zero-tolerance approach to modern slavery. 

Dams Furniture is commiLed to combaMng slavery and human trafficking and acAng with integrity in 
operaAons, relaAonships and supply chains. We expect the same high standards from all employees, 
agency workers, suppliers, contractors and other associated organisaAons. As part of our terms and 
condiAons of business, we require compliance with this policy and the Modern Slavery Act 2015. We 
expect that our suppliers hold their own suppliers to the same high standards.  

2.0 Scope 
This policy applies to all of Dams Furniture Limited and Dams Holdings, all employees, agency workers, 
seconded workers, volunteers, interns, agents, contractors, external consultants, third-party 
representaAves and business partners. 

3.0 Board responsibility 
Whilst the Dams Furniture’s board takes overall responsibility for delivery of these policy objecAves, 
every employee or staff working on behalf of Dams Furniture has delegated responsibility for delivery 
and adopAon of our policy commitments within their respecAve business unit or funcAon. 

Dams Furniture Ltd board has approved this policy and the content within, as of April 2024. 

4.0 Policy commitments 
Dams Furniture are commiLed to the following policy objecAves:  

1. Ensuring there is transparency in our organisaAon and in our approach to tackling modern 
slavery throughout our supply chains, consistent with our disclosure obligaAons under the 
Modern Slavery Act 2015.  

2. Provide an modern slavery statement in accordance with secAon 54 of the Modern Slavery act 
2015. This will be signed by our Managing Director. 

3. Check that all personnel have a right to work within the UK.  
4. Work with our supply chain members to ensure compliance with legislaAon and embrace 

collaboraAon, which support the right to audit acAviAes and relaAonships, either rouAnely or 
as a result of any circumstances of reasonable suspicion.  

5. Drive the idenAficaAon and eliminaAon of all forms of forced, compulsory or child labour 
acAviAes across our extended supply chain through training, educaAon, support and 
procedural controls.  

6. Provide support for the confidenAal reporAng of concerns to safeguard individuals. 
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5.0 Compliance obliga=ons 
The prevenAon, detecAon and reporAng of modern slavery in any part of our business or supply chains 
is the responsibility of all those working on behalf of or under our control, to avoid any acAvity that 
may lead to a breach of this policy.  

Our zero-tolerance approach to modern slavery will be communicated to all our employees, all 
business units and funcAons, our supply chain partners and other interested parAes as, collecAvely, 
their support and professionalism is essenAal in making it truly effecAve.  

All employees, agency workers, seconded workers, volunteers, interns, agents, contractors, external 
consultants, third-party representaAves and business partners must ensure that you read, understand 
and comply with this policy. If you have any informaAon that could lead to the idenAficaAon and 
recovery of modern slavery or human trafficking vicAms, please contact the Modern Slavery Helpline 
on 0800 0121 700 or report online at: hLps://www.modernslaveryhelpline.org/report  

This policy does not form part of any employee’s contract of employment. If you believe or suspect 
that a conflict with this policy is occurring, has occurred, or may occur in the future you must noAfy us 
in accordance with our Labour Human Rights policy. 

6.0 Breaches of policy 
Any employee who breaches this policy will face disciplinary acAon, which could result in dismissal for 
misconduct. We may terminate our relaAonship with other individuals, partners and organisaAons 
working on our behalf if they breach this policy; this is part of our zero tolerance approach. 

7.0 Review and revision 
This policy is reviewed as is deemed appropriate but no less frequently than every 12 months. We will 
periodically review and update this policy to ensure its conAnued relevance and suitability to our 
organisaAon and its business operaAons. The policy review will be undertaken by the Head of 
Compliance.  
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